
POLICY  

I. New residents and fellows, collectively referred to as “residents”, conditionally hired by the Kirk 

Kerkorian School of Medicine at UNLV  (KSOM) , are requir



 

legitimate medical explanation. This is to maintain compliance with our hospital partner 
institutions. 

VIII. The drug screening results will be recorded in New Innovations and maintained by the 
appropriate program personnel. Negative results will only be stored for the duration of 
residency/fellowship for each resident. Positive results will be stored for 7 years for each resident. 

IX. Drug screen results may be reported to a healthcare facility in compliance with contractual 
agreements. However, contracted sites may require independent drug screens at their discretion 
or policy. 

X. After review by the Associate Dean for Graduate Medical Education and the Program Director of 
the program of a positive drug test with no medical explanation, a contract can be rescinded. 

Approved by GMEC September 2019 
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