
 

RESIDENT HANDBOOK  
SECTION III: TRAINING ENVIRONMENT 

RESIDENT BENEFITS 

GROUP HEALTH INSURANCE  
Board of Regents Handbook, Title IV, Chapter 7, section 4 

I. 

VI. There is $20,000 personal accident insurance. 

VII. There is long term disability which insures 66.67% of gross pay after 90 days of total disability to 
a maximum of $2,000 per month. 

VIII. Dependent coverage includes medical, dental, and vision only. 

IX. Coverage for dependent dental and vision for domestic partners and dependent(s) of domestic 
partners is paid 100% by the resident. 

a. The participant‘s domestic partner, as determined by the laws of the State of Nevada, is 
eligible for coverage under the Kirk Kerkorian School of Medicine at UNLV Resident 
Physicians and Fellows Benefits Plan. 

b. The plan requires a copy of the Domestic Partner Certification from the Nevada Secretary 
of State. 

c. The participant must also provide a statement acknowledging the participant‘s 
responsibility for any federal income tax consequences resulting from the enrollment of 
the domestic partner in the plan. A domestic partner is not eligible for coverage after 
termination of the domestic partnership. In the event of a Termination of Domestic 



 



 

Both the employee and employer contributions are invested at the direction of each participant into a 
403(b) account. The current fund sponsor is TIAA-CREF. There is immediate vesting. 

V. Additional information is available from the benefits o
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