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activities, for an interim period pending a conduct ³VKRZ�FDXVH´�hearing. The Office of Student 

&RQGXFW�VKDOO�FRQGXFW�D�³VKRZ�FDXVH´�KHDULQJ�ZLWKLQ����KRXUV�RI�WKLV�HPHUJHQF\�UHPRYDO��RU�RQ�

the earliest college working day thereafter identified by the student. The sole purpose of the 

³VKRZ�FDXVH´�KHDULQJ�LV�WR�PDNH�D�UHFRPPHQGDWLRQ�DV�WR�ZKHWKHU�WKH�VWXGHQW�PD\�UHWXUQ�WR�WKH�

campus pending conclusion of the conduct process.  Simultaneous with such removal, the Vice-

President for Students Affairs or his/her designee shall refer the charges to the Office of Student 

Conduct, who shall process such charges in the manner and within the time limits required by this  

Code. 

 

SECTION 2: STUDENT RIGHTS AND RESPONSIBILITIES 

I. STUDENT RIGHTS 

The University is an academic community in which all persons share responsibility for its quality 

and well being. As members of the University community, students can reasonably expect all the 

guarantees and protections afforded students of public institutions, including: 

 

A. The right to fair and equitable process in all matters concerning the Code. 

B. The right to exercise their freedoms without fear of University interference. 

C. The right to be free from discrimination on the basis of race, ethnicity, gender, age, 

religion, creed, national origin, disability, or sexual orientation/identity. 

D. The right to engage in inquiry and discussion, to exchange thought and opinion, and to 

speak, write, and print freely on any subject in accordance with the guarantees of 

federal and state laws. 

E. The right to engage in peaceful and orderly speech, protest, demonstration, and 

picketing within the public forum to the extent such activities do not disrupt the  

academic and/or administrative functions of the University. The University reserves the 

right, in accordance with federal and state law, to approve the time, place and manner 

of such activities. 

F. The opportunity to participate in the formulation of policy directly affecting students 

through membership on appropriate committees as determined by the President of the 

University, the student government and other recognized groups within the University. 

G. The right to ready access to established University policies and procedures. 

H. The right to be free from unreasonable search and seizure. 

 

II. STUDENT RIGHTS IN THE CONDUCT CODE PROCESS 

When a student/student organization is charged with an alleged violation of the Code, that 

student/student organization has the right to: 

A. Receive advance notice of the alleged violation(s), who to contact for a meeting, and 

the date by which that contact must occur. 

B. Present his/her or its version of the events in question. 

C. Be accompanied by an advisor. Advisors may not speak or participate directly in the 

conduct process; to include questioning witnesses or making arguments on the charged 

VWXGHQW¶V�VWXGHQW�RUJDQL]DWLRQ¶V�EHKDOI� 
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1. Falsely reporting a fire, bomb, or any other emergency by any means, including

activation of an alarm;

2. Engaging in the unauthorized possession, use, or alteration or tampering of any
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recklessly endangers another individual, that destroys or removes public or private 

property, that subjects any person to any mental or physical requirement, request, or 
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7. 
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entire membership in order to be considered grounds for possible conduct action 

towards the organization.  There is no minimum number of organization members who 

must be involved in an incident before conduct action may be taken towards the entire 

organization. In some instances, the conduct of a single member may provide sufficient 

grounds for action towards the entire organization.  An appropriate but not exhaustive 

inquiry to determine whether an organization may be held accountable for the conduct 

of individuals is to ask whether it is likely that the individuals would have been 

involved in the incident if they were not members of the organization or if, by group 

action, the incident was encouraged, fostered, or might have been prevented.   

B. UNLV officials may direct the officers, leaders, or specified individuals of a student 

organization to take action designed to prevent or end such violations by the 

organization or by any persons associated with the organization who can reasonably be 

deemed to be acting on its behalf. Failure to make reasonable efforts to comply with 

such a directive shall be considered a violation of this Code, by the officers, leaders, 

specified individuals of the organization, and/or by the organization itself. 

C. Sanctions for organizational misconduct may include, but are not limited to: revocation 

of the use of University facilities or privileges for a definite period of time, denial of 
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complaint. In the absence of compelling circumstances, the information gathering process shall be 

completed within sixty (60) college working days after the receipt of the complaint. 

F. 'XULQJ�WKH�LQIRUPDWLRQ�JDWKHULQJ�SURFHVV��D�³1R�&RQWDFW�2UGHU´�PD\�EH�LVVXHG�LI�LW�LV�GHWHUPLQHG�

by the Office of Student Conduct to be in the best interest of the investigation or protection of 

LQGLYLGXDOV�LQYROYHG��$�³1R�&RQWDFW�2UGHU´�SURKLELWV�D�VWXGHQW�VWXGHQW�RUJDQL]DWLRQ�IURP�

initiating or contributing to any verbal, physical, written, or electronic contact with a specifically 

identified individual(s), and such inGLYLGXDO¶V�LQGLYLGXDOV¶�LPPHGLDWH�IDPLOLHV�RU�SK\VLFDO�

possessions. $�³1R�&RQWDFW�2UGHU´�PD\�DOVR�SURKLELW�D�VWXGHQW�IURP�entering specific University-

owned or controlled properties. )DLOXUH�WR�FRPSO\�ZLWK�D�³1R�&RQWDFW�2UGHU´�PD\�UHVXOW�LQ�

further conduct proceedings and may result in an emergency removal from the University. 

G. Based on the information gathered, the Office of Student Conduct will decide whether to dismiss 

the charge, or make a recommendation to the Vice President for Student Affairs or his/her 

designee for conduct action. 

1. The Office of Student Conduct may dismiss the complaint at any stage if it finds that 

the complaint is baseless or otherwise unsupported by the available information, or 

that the underlying grievance or problem is better resolved in a different manner.  If 

the complaint is dismissed, the Office of Student Conduct will notify the charged 

student/student organization either verbally at the informal administrative meeting, or 

in accordance with the conditions set forth in Sections III. B. and C. above. 

2. If the charges (either as presented or modified) are to be forwarded for conduct 

action, the Office of Student Conduct will notify the charged student/student 

organization, the complainant, and any witnesses in the manner and conditions set 

forth in Sections III. B. and C. above; and will clearly outline the appropriate 

procedures to be followed. 

H. If the proposed action against the charged student may lead, in the opinion of the Office of 

Student Conduct, to suspension or expulsion and the charged student is under the age of eighteen 

(18) years,  the parents or legal guardians of the charged student may be notified of the charges 

and of the pending hearing at least ten (10) college working days in advance. Notification shall be 

sent b\�FHUWLILHG�RU�UHJLVWHUHG�PDLO��UHWXUQ�UHFHLSW�UHTXHVWHG��WR�WKH�SDUHQW¶V�SDUHQWV¶�RU�OHJDO�

JXDUGLDQ¶V�JXDUGLDQV¶�ODVW�NQRZQ�DGGUHVV� 

I. Alternative Conflict Resolution (ACR):  If (1) all person(s) personally and directly affected by the 

conflict agree to resolve the complaint through an alternative conflict resolution process (i.e. 

mediation, restorative justice), and (2) the Office of Student Conduct believes that the alternative 

conflict resolution process is an appropriate form of resolution, then the Office of Student 

Conduct will make arrangements for the alternative conflict resolution to occur.  The nature of 

some complaints, especially those involving violence, may make alternative resolution conflict an 

unrealistic option. 
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V. FORMAL RESOLUTION 

A. 
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When giving notice for all formal hearing options, these procedures will be followed: 

G. The Office of Student Conduct shall provide a notice of hearing to the charged student/student 

organization at least ten (10) college working days prior to any hearing. That notice of hearing 

shall include the following information: 

1. Date, time, place of hearing; 

2. Specific violations of the Code that the student/student organization is charged with; 

3. Name of complainant or University department submitting complaint; 

4. Specification, to the extent possible, of the time, place, person(s) involved, 

circumstances of alleged prohibited conduct, and name(s) of possible witness(es);. 
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N. All determinations by a hearing officer,  hearing panel or committee, or integrity hearing board 

shall be made on the basis of whether it is more likely than not that the charged student/student 

organization violated the Code. 

O. The complainant and the charged student/student organization have the right to be assisted by any 

advisor they choose, at their own expense. However, the complainant and charged student/student 

organization are responsible for presenting their own information, and therefore, advisors are not 

permitted to speak or to participate directly in any formal hearing without the expressed 

permission of the Hearing Panel Chair or Individual Hearing Officer. 

P. The complainant, the charged student/student organization , and hearing officer, panel, 

committee, or board are the only individuals in a hearing who have the right to present 
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3. 
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2. 7KH�$SSHDO�3DQHO¶V�GHFLVLRQ�VKDOl constitute a recommendation to the Vice President 

for Student Affairs or his/her designee and must be made within five (5) college 

working GD\V�IROORZLQJ�WKH�$SSHDO�3DQHO¶V�UHFHLSW�RI�WKH�DSSHDO�IURP�WKH�9LFH�

President for Student Affairs or his/her designee. 

3. 



19 

B. RESTRICTIONS, LOSS OF PRIVILEGES, AND EXCLUSION FROM ACTIVITIES. Exclusion/restriction 

from participation in privileges, extracurricular activities, holding office, or represent the 

University. Removal from a University-living environment, loss of use privileges for designated 

University facilities, denial of the use of a vehicle on campus, and/or other restrictions consistent 

with the violation committed. 

C. RESTITUTION PAYMENT OR SERVICE. The requirement to provide restoration/restitution for a loss 

due to violations including, but not limited to: defacement, damage, fraud, theft, and/or 

misappropriation of property. Restitution may be imposed either exclusively or in combination 

with other sanctions. Restitution may take the form of monetary payment or appropriate services 

to repair or otherwise compensate for damages. 

D. CONDUCT PROBATION. The terms of probation will be determined at the time the probation is 

imposed. Probation may include exclusion from participation in privileges or extracurricular 

activities. The student/student organization placed on probation shall be notified in writing that 

the commission of prohibited acts will lead to additional and/or increased conduct sanctions. 

E. DEFERRED SUSPENSION. If a student/student organization is found in any further violation(s) of 

the Code for the duration of a deferred suspension period, a recommendation for conduct 

suspension takes effect immediately. Additional Code sanctions appropriate to the new violation 

also may be taken. A student/student organization that has been issued a sanction of Deferred 

6XVSHQVLRQ�LV�GHHPHG�³QRW�LQ�JRRG�VWDQGLQJ´�LQYROYLng conduct with the University. 

F. DISCIPLINARY CONDUCT SUSPENSION. This is the temporary separation of the student from the 

University for a specified period of time and/or until specific conditions, if imposed, have been 
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