
Voluntary Short Term 
Disability Insurance 
For Active Members of the State of Nevada 
Public Employees’ Benefits Program 
Answers To Your Questions About Coverage From Standard Insurance Company 



About This Brochure 
This booklet is designed to answer some common 
questions about the group Voluntary Short Term 
Disability (STD) insurance coverage being offeredd 

https://pebp.state.nv.us
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Voluntary Short Term Disability  
Insurance Features 
Chances are you already purchase home, auto and life insurance to 
protect yourself against the threat of loss. And you probably have health 
insurance to guard against costly medical bills. 

So, what steps have you taken to help shield yourself, your lifestyle and 
those who count on you from an unexpected loss of income? Would you 
be able to meet your �nancial obligations if you became disabled and 
unable to work? 

STD insurance is designed to pay a weekly bene�t to you in the event 
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Do I need STD insurance? 
If you are not certain that you need STD coverage, consider if you would 
be able to meet your �nancial obligations if you became disabled and 
unable to work for an extended period of time. Visit our Disability 
Insurance Needs Calculator at 

https://www.standard.com/disability/needs
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What is the active work requirement? 
Active work means performing with reasonable continuity the material duties 
of your own occupation at your employer’s usual place of business. You 
must be capable of active work on the day before the scheduled effective 
date of your insurance or your insurance will not become effective as 
scheduled. If you are not actively at work on the day before the scheduled 
effective date of insurance, your insurance will not become effective until the 
day after you complete one full day of active work as an eligible employee. 
This active work requirement also applies to any increase in your STD bene�t 
or decrease in your bene�t waiting period. 

What if I don’t apply for this coverage now? 
Late enrollment penalties will apply as follows: 

• For employees who apply more than 60 days after becoming eligible 
(late application): A disability caused by anything other than an 
accidental injury that begins during your �rst year of coverage will be 
subject to a bene�t waiting period of 60 days, regardless of the bene�t 
waiting period Option you selected. 

• For employees who become insured under this plan and then later wish 
to reduce the length of their bene�t waiting period (change from Option 
C to Option B or Option A; change from Option B to Option A):  If you 
become disabled during your �rst year of coverage under the new 
Option, and your disability is caused by anything other than an 
accidental injury, your bene�t waiting period will be the bene�t waiting 
period that would have applied to your disability if you had not elected to 
change your Option. 

When am I considered disabled? 
During the bene�t waiting period and to the end of the maximum bene�t 
period, you are considered disabled if, as a result of physical disease, injury, 
pregnancy or mental disorder: 

• You are unable to perform with reasonable continuity the material duties 
of your own occupation, and 

• You suffer a loss of at least 20 percent of your indexed predisability 
earnings when working in your own occupation. 

You are not disabled merely because your right to perform your own 
occupation is restricted, including a restriction or loss of license. You may 
work in another occupation while you are disabled from your own occupation; 
however, you will not be considered disabled when your work earnings from 
another occupation exceed 80 percent of your predisability earnings. 

Voluntary Short Term Disability Insurance 
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When do STD bene�ts become payable?
If you become disabled and your claim for STD bene�ts is approved by The Standard, 
STD bene�ts will become payable after the bene�t waiting period. This is a speci�ed 
number of days during which you must remain continuously disabled. STD bene�ts 
are not payable during the bene�t waiting period. When you apply for coverage, you 
select one of the bene�t waiting period Options below:  

Option Bene�t Waiting Period

Option A

How much is the STD bene�t amount?
Your weekly STD bene�t is 60 percent of your insured predisability earnings reduced 
by deductible income. The plan minimum and maximum STD bene�t amounts are 
shown below.

Plan maximum weekly STD bene�t Plan minimum weekly STD bene�t

$1,500. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $15

How is the STD bene�t amount calculated?
The STD bene�t amount is determined by multiplying your insured predisability 
earnings by the speci�ed bene�t percentage. This amount is then reduced by other 
income you receive or are eligible to receive while STD bene�ts are payable. This other 
income is referred to as deductible income.

In the example below, the STD bene�t amount is 60 percent of insured predisability 
earnings. If your weekly earnings before becoming disabled were $500 and you now 
receive a weekly deductible income bene�t of $50, your weekly STD bene�t would be 
calculated as follows:

Insured predisability earnings   $500
STD bene�t percentage    x 60%
    $300
Less any applicable deductible income bene�t      - 50 
Amount of STD bene�t    
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What is deductible income?
Deductible income is income you receive or are eligible to receive while STD bene�ts 
are payable. It reduces the amount of your STD bene�t. It includes, but is not limited 
to, the following:

• 
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What limitations apply to this coverage?
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To calculate the monthly payroll deduction for your Voluntary STD coverage, use the rates 
above and the formula below:

1. Enter your weekly predisability earnings, not to exceed $2,500 on
Line 1 Line 1: $ .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . __________

2. Multiply the �gure on Line 1 by 0.60 and enter on
Line 2 Line 2: $ .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . __________

3. Select your rate from the rate table and enter on Line 3 Line 3: $. . . . . . . . . . . . __________

4. Multiply Line 2 by the rate shown on Line 3 Line 4: $. . . . . . . . . . . . . . . . . . . . . __________

5. Divide the amount on Line 4 by 10 and enter on Line 5 Line 5: $

The amount shown on Line 5 is your estimated monthly payroll deduction. Premiums for 
the Voluntary STD coverage will be deducted directly from your paycheck. 

How do I apply for Voluntary STD insurance coverage?
To apply for Voluntary STD insurance, visit https://pebp.state.nv.us. You can apply 
during your Annual Open Enrollment period, but remember if you apply more than 60 days 
af

https://pebp.state.nv.us


 

About Standard Insurance Company
For more than 100 years we have been dedicated to our 
core purpose: to help people achieve financial well-
being and peace of mind. We have earned a national 
reputation for quality products and superior service by 
always striving to do what is right for our customers.
Headquartered in Portland, Oregon, The Standard is 
a nationally recognized provider of group employee 
benefits and Individual Disability insurance. Our first 
group policy, written in 1951 and still in force today, 
stands as a testament to our commitment to building 
long-term relationships.

To learn more about Short Term Disability from The 
Standard, contact your human resources department  
or visit us at www.stand ard.com .

Just as others count on you, you can count on The Standard 
for Voluntary STD insurance in a time of need. Contact 
888.288.1270 or access https://pebp.state.nv.us  
for more information about group Voluntary STD insurance 
from The Standard.

 

Standard Insurance Company  
1100 SW Sixth Avenue  
Portland OR 97204

www.standard.com  

GP399-STD, GP399-STD/TRUST

SI 10388 
 D-642682

http://www.standard.com
https://pebp.state.nv.us
http://www.standard.com



